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ABSTRACT 

With the c<Mistant and accelerating growth of 
vocatir^nal education in the state of Ohio and the increased dollars 
called for in its operation, some means of accountability to the 
public has become necessary* . The program involves 23 percent of the 
students in the Ohio high schools* In the 1972-73 academic year 
113,041 students vere enrolled* . This publication is intended to 
provide answers relating to the cost effectiveness of the program* 
Interviews with 1022 persons (employers and the young adults whom 
they eoqploy) provided the data from which conclusions were drawn* The 
study itself makes no statement as to idiether the use of any 
particular curriculum caused the young adults in the sample to have 
the attitudes and outlooks that they have* The findings of this 
opinion survey indicate however that there are differences today 
between young adults who are graduates of approved vocational 
education programs and graduates of other cnrriculums, and that these 
differences are largely in the directicm of making vocational 
graduates better employees, both in their own self concept and in the 
eyes of their 'employers* . (Author/SN) 
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FOREWORD 



In the 1972-73 academic year, 113,041 students are enrolled in job 
training approved, reimbursable vocational education programs In high 
schools of Ohio.^ Such programs meet standards for vocational education 
established by the State Board of Education and are directed toward the 
goal of equipping students for job placement upon high school graduation. 

Job training vocational education Is a growing program. Involving 23% of 
the students of Ohio high schools who are eligible to enroll: 

Job Training Vocational Education Enrollment Growth: 



Educational institutions and programs are called upon to be accountable 
today both to those whom they are designed to serve and to the taxpayers 
who provide support. It is fair then for Ohio citizens to ask. "Do 
approved, reimbursable vocational education programs show any tangible 
positive results?" Does such vocational education produce graduates 
trained for meaningful employment after high school? Does vocational 
education have any effect on the job attitudes of its graduates as 
employees? Do these vocational graduates evaluate their high school 
experiences any differently than do graduates of college preparatory, 
general, or non-approved (non*job training) vocational programs? Do 
employers find that vocational graduates make different or better 
employees than Ohio high school graduates from other prog rams? 

^An additional ' 107,822 are enrolled in consumer, family living and career education 
programs, bringing total vocational enrollment to 220,863. This study concernt 
only those who took job training programs. 



Year 



Students 



1968 
1969 
1970 
1971 
1972 
1973 



50,400 
59,595 
77,005 
90,232 
99,785 
113,041 
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The Ohio Advisory Council for Vocational Education sponsored an 
evaluation study to answer these questions. The study was designed and 
conducted by Market Opinion Research of Detrpit, under the direction of 
Dr. Barbara Everitt Bryant. Some portions of the Advisory Council's study 
are follow-ups on a statewide survey made for the Division of Planning and 
Evaluation, Department of Education, State of Ohio.^ 

The Ohio Advisory Council for Vocational Education reports now to the 
citizens of Ohio from two perspectives. The first is the perspective of the 
Ohio employers who employ either graduates of approved reimbursatSTe 
vocational education programs or graduates of other high school programs. 
The second is the perspective of young adults ages: 19*20, and 25-26 (bom 
1952 and 1946) who have completed high school in 1970 or 1964, and are 
now employed in Ohio. 

One means for evaluation is to make comparisons. This study compares 
the attitudes and opink>ns of empk)yers and empk)yed young adults who 
have experienced the approved reimbursable vocational education 
programs with the attitudes and opink>ns of matched samples of 
employers, and young adults whom they employ, who studied other high 
school curricula offered at the same time: college preparatory, general, and 
non-approved vocational course programs. 

The comparisons are not intended to downgrade one curriculum or boost 
another. They are rather meant to answer whether approved, reimbursable 
vocational education is meeting its stated goals. Those goals are to equip 
young adults with the job skills and attitudes which will offer individual 
opportunity for productive and meaningful careers. 

Findings of this study are based on personal interviews with 1022 
individuals: 51 1 employers and 51 1 young adults whom they employ. The 
young adults are divided into two matched statewide samples: 254 
graduates of approved, reimbursable vocational education programs in 
Ohio high schools and 257 high school graduates from other programs. 
The employers are the immediate supervisors of each of the 511 young 
adults interviewed. Their names were obtained from these young adults. 



A Look Toward Bdueationaf B0deiign: Ohio't Schools ai Seen by Young Adults. 
Edward J. Cruttenden, Ed., (Columbui: Ohio Department of Education, 1972)., 
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The same interview questionnaire was used with employers who supervised 
vocational graduates and those who supervised graduates of other 
curricula. At the time of interview, each employer had no clue that a 
comparison would be made later of different types of high school 
education. The employer knew only that he was evaluating the training 
and preparation of his own employee as provided by an Ohio high school. 
Information for the study thus comes from four groups: 

254 young adults who graduated from Ohio high schools in approved, 
reimbursable vocational programs and are currently employed. 

254 employers who were named by the approved vocational graduates 
as their immediate employment supervisors. 

257 young adults who graduated from Ohio high schools in college 
preparatory and general curricula, including some who took 
' vocational courses but not full programs meeting state 
vocational standards for job training. All are currently 
employed. 

257 employers who were named by the graduates of other curricula as 
«^tfieir immediate employment supervisors. 

Since four separate samples are used in this study, the sampling design is 
complex. For those concerned about such design, full details of the 
sampling process and sample comparisons are presented in the Statistical 
Appendix. 

Before presenting findings of the study, it is well to keep in mind what it 
was designed to do and what it does not cover. 

First the study is based on interviews with employed young adults ages 
19*20 and 25*26 who are graduates of Ohio high schools. It, therefore, 
makes no comment on the unemployed, the high school dropout, or the 
many high school graduates who (particularly at ages 19*20) are full*time 
students, or (particularly at ages 25-26) are full*time housewives. 

The two age groups interviewed were selected for specific reasons. The 
younger group represent those who completed high school recently, yet 
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have had time to obtain tome work experience. The older group represent 
those who completed high school when approved, reimbursable vocational 
education was in its early stages* 

The samples for comparison are matched in the sense that they were 
drawn by the same methods and from the same age group populations. 
They do not remain matched in every detail because young adults who 
studied approved, reimbursable vocational education are different from 
those who studied other cun^icula, as findings of the study will 
demonstrate. In particular, vocational studerfts tend more to come from 
the academic 2nd and 3rd quarters of their high school classes, whereas, 
college preparatory studenU tend more to come from the 1st and 2nd 
quarters, and general cun^iculum studenU more from the 3rd and 4th. 
Thus sample selection was not controlled to equal quarters. To have done 
so would not have served to match the samples, but rather to distort the 
results. 

Finally, this study makes no statement as to whether the study of any 
particular cun^icula caused the young adulU reported upon to be as they 
are today. Perhaps they were different people initially, and wouki have 
remained different if they had all been forced to study the same 
curriculum. 

What this study does do is report the attitudes and outlooks of young 
adults and their employers as they are today. The study makes no 
judgmenU as to whether these outlooks and attitudes «re the resulU of 
educational programs, socio-economic backgrounds, or self -selection 
procedures. The resulU of the study do indicate that: 

There are differences today between young adults who are graduates 
of approved, reimbursable vocational education programs and 
graduates of other curricula. 

These differences are largely in the direction of making the 
vocational graduates better employees, both in their own self 
concept and in the eyes of their employers. 
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CHAPTER ONE 



THE WORKING YOUNG ADULT: A PROFILE 

At age 19-20» approximately one year out of high school, employed young 
adults tend to be clustered in clerical and sales jobs. Six years later, at age 
25-26 their occupational distribution is broader as Table 1 shows. 

Approved vocational education graduates are proportionally more in 
skilled crafts and less in service occupations than are those in a matched 
sample aggregated from college preparatory, general, and non-job training 
vocational graduates. By age 25-26 some of the college preparatory 
students have completed college and moved into professional and technical 
jobs. Vocational education graduates have increased their proportions in 
the skilled crafts. 

Table 1 

Occupations of young adult employees by census cattgories 

Approved 

Vocational AfptfMi Group 

EdocatkM of Ottitr Curricula 

GradMM Graduatai 





Aft 


Aft 


Aft 


Aft 




1»20 


25-26 


1»20 


25-26 


Profittionai/Ttchnical 


3% 


3% 


2% 


16% 


Farm OMVwr/Managar 


1 


3 






Butinni officials 


6 


13 


1 


10 


Clarical/Salas 


51 


20 


41 


22 


Skillad craftsman/Foraman 


14 


33 


9 


14 


Oparativa/Kindrad worfcars 










(umkillad) 


12 


20 


9 


22 


Sarvica workars/Labortrs 


10 


7 


20 


12 


0th« 


2 




16 


2 


Intarvitw baia: 


(224) 


(30)* 


(171) 


(86) 



*Small lampla liza raflactt tha smallar proportion of s«*idantt anrollad 
in approvad vocational aducation. 



Table 2 demonstrates that immediately after high school approved vocational 
graduates have more earning power than those from other curricula. By age 
25*26 earning power is more evened out. 

1 



> Vo ttt ioi rt i ofOtlwrCiiniOHta 
QradiMMi GradiwiM 





Agi 


Aft 


Aft 






19-20 


25-26 


19-20 


25-26 


Lot than $3,000 


11% 


3% 


36% 


• 2% 


$3.0004.999 


30 


3 


29 


6 


$5,000-5.999 


24 


20 


13 


7 


$6.0006.999 


13 


10 


11 


12 


$7,000-7.999 


15 


27 


6 


35 


$10,000-14.999 


1 


27 


2 


16 


$15,000 and over 








3* 


Refused 


6 


10 


2 


19 


Interview bate: 


(224) 


(30)" 


(171) 


(86) 



•ThM indWidurts wtrt colltflt prtpwtory in hiQh school and «• probibly collegi 
Oraduatftsnowr. 
^^SttnottTaMI. 

Eighty-three percent of approved vocational graduates who are 19-20 yeers 
okJ still live in the oommimtty in which they went to high school. By age 
2MB this proportion has dropped to 67%. However, for thote from other 
curricula it has dropped to 59%. suggesting that vocational graduates tend 
to remain in their original community more than other gradutes do.^ 

Three-fourths of 19-20 yeer old vocational graduates are single, but by age 
25-26 the proportions who-«re manried and single have reverted: 77% are 
married. 13% are single and 10% separated or divorced. By this age nearly 
two-thirds are also parents* 

As students, those who graduated from approved, reimbursable vocational 
education programs were largely in the second quarter of their high school 
classes - in the upper half of the class but not the top quarter. A prof ile of 
students by curricula and quarter is shown as Table 3. 



study inchidei only thms who have rtmainad in Ohio. 

2 



TaUtS 

Clan acadmic standing 



Othar CurtiCMla 




Top 1/4th 17% 

2nd 1/4th 40 

3rd 1/4th 22 
Lowest 1/4th 6 

Don't know* 16 



32% 
30 
20 
16 
3 



7% 
35 
28 
25 

5 



8% 
28 
27 
30 
10 



19% 
30 
24 
23 
5 



Interview base: (254) 



(117) 



(57) 



(257) 



*"Don't know" is hightr for the approved yocetionel Qroup as part of this group (see 
Statistical Appendix) self*reported their quaner. High school records were accessed 
for tttose in ttie other curricula sample and those approved vocational graduates 
intervi e we d in the Oepertment of Education study. 



The 1971 Ohio Department of Education young adult study^ showed that 
more of those in the top quarter of their danses enroll in college 
preparatory programs, and more of those in the bottom quarter enroll in 
the general curriculum. Those in the second and third quarter are spread 
across all curriculum but form a large proportion of those in vocational 
programs, both approved and non-approved. Similar findings are 
confirmed here. 

By race, seven percent of approved vocational graduates are black while 
14% of those in the matched sample from other curricula are black. The 
higher proportion from other curricula comes because of disproportionate 
enrollment of blacks in the general curriculum. 



U Look Tomfd Bducationol R9dmlgo, pg 44. 
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Men and women are equally distributed in the labor force at age 19-20 but 
at age 25-26 many of the young women are home taking care of small 
children. Three^fourths of the employed women graduates of approved, 
reimbursable vocational education were enrolled in business education 
programs. 

The high school program distribution of the young adults interviewed 
from approved vocational education who are now employed was: 



Trade and Industrial (T & I) 32% 

Business Education 38 

Distributive 18 
Agriculture 7 
Home Economics (job-oriented) 3 

The matching sample was enrolled in: 

College Preparatory 46% 
Vocational programs, not approved 

as reimbursable (consumer, 

family, industrial arts, etc.) 22 

General 32 



Again it must be kept in mind that a sample of empbyed 19-20 year olds 
does not include the many college preparatory students who went on to 
enroll full*time in college. 

The demographic profile of young adults from approved, reimbursable 
vocational education programs shows that, compared to their peers: 

Graduates of approved, reimbursable vocational education 
have more earning power immediately after high school. 

They move more into skilled trades and less into service 
occupations. 

They are more apt to remain in their high school community. 

They are more apt to have been in the second quarter of their 
high school class. 



CHAPTER TWO 
THE EMPLOYER VIEW OF THE YOUNG ADULT 



Moit of the employment supervisors whose opinions have been obtained in 
this study know reasonably well the young adulu whose training they 
were asked to evaluate. Fifty-seven percent have been immediate 
supervisor of the employee in question for a period of more than one yaar. 
Only 14% have supervised the employee for less than six months, and the 
remaining for six months to one year. 

Half of the young adulu came to the jobs they are now on straight from 
high school, and most supervisors found these employees reasonably well 
equipped with the skills and technical knowledge needed for entry level 
empbyment.' There is evidence that graduates of approved vocational 
programs are perceived as better prepared than those from other curricula, 
but the difference is not great. 

Throughout this report differences will be mentioned only where they are 
statistically significant based on the sample sizes involved. In all tables 
these differences will be starred. A discussion of the differences required 
for statistical significance is given in the Statistical Appendix. Wherever a 
difference is mentioned or starred in this report it can be assumed that it is 
meaningful and beyond that which coukJ be a result of sampling en^or. 
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Do you fttt this •mploytt had tht skills Iw nMdtd for Mitry Itvd 
omploymant? Would you say ht w»... (Asked only of 50% of 
employers for whom employee came to job straight from high school) 



Emplovers Of 

Aggregate 

Approved Group of Other 
Vocational Curricula 
Graduates Graduates 



Very well prepared with skills needed 48% ) gg« 43% ) 

Somewhat prepared with skills needed 41 ) 34 ) 

Not too well prepared with skills needed 5 12 

Not at all prepared with skills needed 4 7 

Don't know 2 4 

Interview base: (123) (131) 



'Statistically significant difference 
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DID THIS EMPLOYEE HAVE: 
SKILLS for entry itv^ employment 



89% 



Somewhat 
Prepared 

Very Well 
Prepared 




Vocational 
Graduates 



77% 




Other 
Graduates 



TECHNICAL KNOWLEDGE for entry level employment 



84% 



Somewhat 
Prepared 

Very Well 
Prepared 




Vocational 
Graduates 



73% 




Other 
Graduates 
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TabteS 

Do you fMl this mnployM had tha ttchnical kmmladQt ha naadad for 
antry laval amploymant? (Askad only of 50% of amployari for whom 
amptoyaa cama to job straight from high school) 

EmplovariOf 

Aggragata Group 
Approvad of Othar 
Vocational Curricula 
Qraduatas Qraduatas 



Vary watt prapared with tachnicat knowtadga 


38% ) 


84^ > 


Somawhat praparad with tachnicat 






knowtadga 


46 ) 


36 ) 


Not too wait prapared with tachnicat 






knowledge 


9 


9 


Not at att prapared with technicat knowtadge 


3 


9 


Don't know 


4 


8 


tnten/iewbase: 


(123) 


(131) 



73* 



''(92 for Trade & tndustriat) 
Statisticatty significant difference 

Emptoyment supervisors were asked to rate their emptoyea on 20 different 
items. The items represent training, attitudes, and abititias. Rating was 
atong a scate of 1»poor« 2''betow average, 3'average, 4*good, and 
S^excetlent. For each item onty 24% of suparvisors fett unaMa to rata the 
emptoyee. The fottowing tabtes,Tabtas 6, 7, and 8 show average racings on 
this 1-5 scate as given by the 96*98% of emptoyers making each rating. 

Ratings for att groups of Ohk> high school graduates are above avarage. On 
att items, graduates of approvad vocationat education programs are given 
ratings equat to or better than the aggregate group of graduates in the 
matched sample from other curricuta. Approvad vocatk>nat education 
graduates are rated significantty higher on wiltingness toHeam new job 
skitts or take training, abitity to fottow suggestions, work habits, 
promotabte, attitudes toward company or emptoyei, concern for 
productivity, and concern for safety. 
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3.88 
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3.54 






3.51 
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4.23* 
4.06' 
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3.94* 




4.14 


n n n ^ 


|«ttOtlt30A 


3.88 


4.08 
4.08 

3.80 
3.92 


8888RS^SS^8S 
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3.78 
3.79 
3.63 
(26) 
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4.00 
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4.37 
4.04 
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3.92 


4.10 
4.00 
3.94 

3.85 




3.96 


3.80 
3.74 

3.72 
(82) 
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How0vir« whtn tht matched lampit from othtr curricula is txamintd by 
its subgroups* colltgt prtparatory graduatts gtt ovtrall btttar ratings than 
thosa from tha ganaral curriculum do. Ratings for tha collaga preparatory 
group ara largaly comparabia to thosa for approvad vocational education 
graduates on a number of training* attitude and ability items and higher on 
some items. Vocational education graduates heavily outscore those from 
the general curriculum. 

Table 7 shows employer ratings on the same 20 items by age groups. It is 
evident here that within aach curricula sample 25-26 year olds are 
consistently rated slightly higher - though not significantly so - than 
19*20 yeer olds. This probably reflects the job experience and maturity of 
the older group rather than a difference in high school educations. 

Table? 



Employer ratings for employees by age groups 

Considering the work this employee now performs, would you rate his 
training, abilities, and attitudes in these areas: (Average rating on scale 
6»excellent 4«good, 3*average, 2«below average, 1>poor) Above 3 is a 
positive rating. 



Employers of 



19-20 19-20 25-26 25-26 
Year Yeer Year Year 
Olds Olds Olds OMs 



Approvad Other Appr Other 



Vor^ional Curricula Voc Curricula 



Skills needed for present job 
Willingness to learn new job skills 



3.94 



3.81 



4.10 



3.98 



or take training 
Ability to follow suggestions 
Responsibility and ability to 



4.23* 4.02* 4.24 4.14 
4.06* 3.73* 4.14** 3.80** 



folk>w through 
Work habits 



3.90* 3.72* 4.07 3.99 
3.92* 3.64* 4.07** 3.69** 
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Ttbte 7 (Continued) 



Tcchnicsl knowMgt nctdtd for 



prwant job 


3.78 


3.68 


4.07 


3.91 


Pridt of craftsmanship/Quality 










of work 


3.92 


3.85 


4.10 


3.93 


Ability to work with othtrt 


4.21 


4.06 


3.96 


4.14 


Promotabit 


3.89* 


3.69* 


4.00 


3.77 


Craativity/Originality 


3.52 


3.38 


3.67 


3.70 


Ambitton/Motivation/Ocsirt to gtt 










ahMd 


3.75 


3.64 


3.90 


3.74 


Adaptabit to changa 


3.85 


3.72 


3.90 


3.83 


Ability to writa and tpaak affactivaly 


3.68 


3.73 


3.77 


3.86 


Attitudat towards company /Employar 


4.02* 


3.84* 


4.03 


3.86 


Concarn for productivity 


3J2* 


3.64* 


3.97 


3.93 


Conoarn for «af aty 


3.98* 


3.80* 


3.89 


3.87 


Oapandability-can ba countad upon 










to do what ha promim 


4.14 


4.98 


4.13 


4.06 


Ability to moat tha pubtic - cuttomart. 










cliants. or othars«uttida whom ' 










ha mutt daal with 


3.91 


3.79 


4.06 


3.99 


Accuracy in f iguras and word* 


3.79 


3.72 


4.04 


3.85 


Inganuity - ability to maat naw 










situations 


3.69 


3.57 


3.86 


3.77 


Intarviraw bata: 


(224) 


(30) 


(171) 


(86) 


'Sutitlicillv fi|ntf icani dif fartne* approMd 


vocational vi other 


19-20 yoar 


okto. 


**SMiitticaliv (ignificani dtfftrtnet approvtd 


vocational m othar 


3S-26vaar 


OM*. 



MaMtfTMie difftrcnots are also consisttnt m tht dtractkm that« within 
each curricula sample^ the women receive better ratings from their 
employers than the men do. Most of these differences are not large. 
Three-fourtfM of the vocational graduate women were enrolled in business 
education. 
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C t mH ir lm mmk mt tm ^ h f t mm pmtmm, mmM ymtmm 

rMint wi4 (HAND CARD). At I Mi M* Mmh M «w Ntt ttH MM wkMhw 
yM mmMm M> imp l iyii te wmNmM. nti. tmn§». Mmv wwaii. ar 

pwr an Ah «Mlity. (Avmgi r«tin| on lealt 5-motltont. 4-flood. 
SMMTigt, 2-btlow avarafi. 1-poor) 

t wl a y a n of 

WteMM Mm WaoMM Mm 

wwv*w*o ww^n W^nViW* 



A 


iPI»o>ad 


Appr. 


Oiiar 


(hilar 








CMrrianla 


Cuff. 


Skills nMdid for prMint job 


4.06 


3J9 


3J6 


3J1 


WHMngnM to tearo imw job Ailit 










or tako training 




4.16* 


4.21* 


3J7* 


Ability to follOMr tuwaitiont 


4.12 


3je 


3J5 


3.75 


RaiponiibilityM ability to 










follow through 


4.01 


3J6 


3.88 


3.76 


Work habits 


3.M 


3J8 


3.87 


3.57 


Tachnical knoMrtadga naadad f or 










prasantjob 


3.87 


3.74 


3.79 


3.74 


RrWa of craftsmamhip/Quality 










of work 


3J7 


3J6 


4.02* 


3.78* 


Ability to work with othars 


4.27 


4.11 


4.18 


4.02 


PromotaMa 


4.00 


3J2 


3.79 


3.68 


Craativity/OriQinality 


3J5 


3.54 


3.58 


3.43 


Ambition/Motivation/Oasira to gat 










InMO 


3.74 


3J0 


3.84* 


3.57* 


AdaotabSt to dianflt 


3.99* 


3.72* 


2JSJ 


3.69 


Ability *o writt and ipaak affactivaiy 


3.77 


3.62 


3M 


3.73 


Attitudas tOMfards company/Employar 


4.15* 


3.93* 


3.96 


3.77 


Concam for productivitv 


4.01 


3J5 


3.86* 


3.63* 


Conoarn for safaty 


4.09* 


3.89* 


3.96* 


3.73* 



TMtt(Continu«d) 



OtptndabMitv-ean to counttd upon 



to do what ht promiNt 


4.27 


4.08 


4JM 


3J5 


Ability to ntMi tho public - cuttomm. 










diontt, or othortoutiidt whom to 










nHMtdMiwith 


4.02 


3J4 


3J0 


3J3 


Accuracy in figurw and words 


3JQ 


3.71 


3.57 


3J0 


IngMNiity-ability to matt now 










lituation* 


3.7S 


3.66 


3J4 


3.64 


IntMviowbaM: 


(124) 


(130) 


(10<) 


(150) 



^Womici tignif icantiy dif ftrtnt from mtft 

TiMO-thirdt of tmployart of young aduitt in tithar tht approved voctt^^ 
Of anragm othir cufrkuto tamplis fatl tht •mptoytt't training in high 
ichool m$ "about right."" Elavw) parcant of both groupa faal it waa too 
ganaral whila only 1*2% faal it waa too ipadfic Ona-quartor of 
amploymant tuparviaort do not faal qualHiad to avakiata high aehool 
training in thaaa tarmi. Thus, in tarma of ganarality or apadfidty* 
amployart show similar satisfaction whathar thay suparviaa approvad 
vocational or othar graduataa. 

Employaa racords of abaantaaism art avaluatad similarly f or tha two 
groupa. This parcaivad similarity is bom out by tha t^act that tha two 
groupa raoatvad aquivalant amployar ratings on ''dapandability*' tn TiMa 
6. 

Employar groups also thiiyc similarly that thair amployaas hava 
suparviaory potantial aithar immadiataly or in tha long-ranga f utura. Sixty 
parcant of amployars of approvad vocational aducation graduatas say thair 
amployaas hmm such potantial; 64% of amployars of thosa from othar 
curricula say thairs do. Howavar, this parcantaga among thoaa in othar 
curricula is pullad up by tha collaga praparatory graduatas as Tabia 9 
shows. High school graduatas who took tha collaga praparatory curriculum 
art ratad significantly highar than all othar curricula graduatas for 
suparviaory potantial. 
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The 30% of employers of approved vocation educational graduates who 
feel the high schools could have done better suggest: more vocational 
training (20%). emphasize basics such as matti, English and spelling (19%), 
public relations and speaking ability (12%), office and clencal training 
(12%), responsibiltty/dependMlity (11%), mechanical training (5%), 
better counseling (both academic and career) (5%), and more technical 
knowledge (3%). 

Emptoyers were asked what additional training their empk>yees wouM 
need for both the emptoyee's personal growth and devekipment, and for 
the growth and devek>pment of the empk»ying organizatkm. Responses 
from emptoyers of graduates of approved vocatkMtal education programs 
are: 

TaUe 11 

AtfOtiiwil Um mm % uployw mmA .(AnsMtrs from •mptoyvs of 
approvad vocaiional graduMti) 



For tmployw't p m m md v^mt^ For irowHli Md < M tlppw w nt of 
onddntlqpMiiit toyioyiot o m wi io tioo. 



No furthtr training 


11% 


No furthar training 


19% 


On tht job training 


11 


On tht iob training 


14 


NaadMo furthtr tducation 


10 


Ganaral businctt dcilis 


10 


Buiinmcourm 


8 


Tadhnical training 


7 


Improvt attituda/Rtspact 




Managtmant training 


6 


foramptoyar 


7 


Public ralations/Spiiking 




Public rtlatiom/Pubtic 




•bitiiy 


4 


spaaking 


7 


Ratponvbiliiy 


4 


Mora txparianca 




Exparianct (unspadfiad) 


4 


(urapadfiad) 


5 


Vocational training 


3 


Conf idaoct/Mora aggratsiva 


5 


Should furthar aducatipn 


3 


Ltadtrtf>ip/Managtmant 




Should go on to/finish 




training 


5 


collagt 


3 


Tfchnical training 


5 


Mathtmatics 


3 


Vocatiortal training 


3 


Spadal training 




Fini#) oollaga 


2 


(umpacifiod) 


3 


SpKial training 




Improvaattitudt/Salf 




(untptctfiad) 


2 


diiciplina 


2 


Awara of r^^wntibriitv 


2 


Naads additional Aills 


1 


Don't Itnow 


21 


Employaa tarminatad 


1 






(this occur rad bflwaan 








timt of young adult 








amptoytt inttrviaw arKi 








amploytr inttrvitw) 




IntwviMv bMt: (254) 




Don't know 
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As a final question^ employers were asked if they were filling a similar 
position whether they would seek someone with the same kind of iMSt 
training and educatk>n as the present employee. Eight of 10 sakS they 
woukl. one in 10 said they wouM not, and 1 out of 10 were unsure. This 
represents a high commendatkKi for recent graduates of Ohio high schools. 
However, one must recognize that currently employed persons have 
already pasKd through screening processes of their empk>yers. 
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Summary 



Employers rats vocational graduates higher than an aggregate matched 
sample of those from other curricula on entry level employment skills and 
technical knowledge, on willingness to leem new job skills or take training, 
on ^ility to folksw suggestions, work habits, promotable, attitudes toward 
company or emptoyer, and on concerns for productivity and safety. 

These same employers rate vocational graduates comparable to other 
graduates on other jobHrelated attitudes and abilities, and on supervisory 
potential. 

Within each curricula group, oWer graduates generally get slightly better 
ratings ihan younger ones, and women better ratings than men from their 
emptoyers. Most women vocational graduates were enrolled in business 
education programs. 

Eight out of 10 employers of graduates from all curricula say they wouM 
choose an employee with similar training if they were filling a comparable 
position. Less than one-third feel the high schools could have done a better 
job of preparing their employees for employment. Two-thirds find 
preparation satisfactory among those from all curricula. 
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CHAPTER THREE 



EMPLOYED YOUNG ADULTS - FROM HIGH 
SCHOOL TO THE WORK FORCE 

High school txprnritncts 

One of the most striking differences between young adults who are 
graduates of approved reimbursable vocational education and those who 
graduated in other curricula is what they perceive as the most important 
thing they learned in high school. 

The vocational graduate is far more likely to name a particular course or a 
type of course content as the most important thing he learned. The 
non-vocational graduate is more likely to feel that learning to get along 
with and communicate with other people was the most valuable aspect. 
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What is the single most important thing 
you learned in high school? 




TabtolS 



ERIC 



Whit do you think li tht singlo mott Important thing you Itamtd In high 
tohool? 



Namt couria/Courtt content 

Laaming to gat along with, communicata 

with paopla 
Tolaranoa 



Appfovad 

Vocational 

Qraduatat 

46%* 

27 
4 



Aggragaia group 
Othar Curricula 
Qraduatat 

19%* 

36 

7 



All othar ideas had 5% or lass mantion within aach group and don't diffar 
for the two samplas. 



(254) 



(257) 



Intarviaw basa: 
^Statistically significant diffaranca. 

Savan out of 1p vocational graduates claim thay chosa thair high school 
curriculum bacausa it was "what I rrally wantad/' wharaas, only half of 
those from othar curricula did. Those from other curricula were more 
influenced bf school counselors. 
Table 14 

Why did you choose the course program you did in high school? What was 

your single most Important reason from this list? 

Approvad Other 
Vocational Curricula 
QraduatH Graduates 



What 1 realty wantad (of what wai offered) 


69%* 


51%* 


What school counselor said 1 should take 


9 


19 


Beet of what my school offered 


9 


8 


What my parents wanted me to take 


4 


9 


1 didn't know what else to take 


4 


7 


What my friends were taking 


3 


1 


Other 


5 


7 


Don't know 


1 


1 


Interview base: 


(254) 


(257) 


'Statistically significant difference. 
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Probably btcauit mora of thtm madt a panonal cl>oict« vocational 
graduatis land to hava dona to latar in thair school caraars. This maans 
somawhat mora of tham chwigad programs whila in high school* though 
tha diffaranca is not significant batwaan tham and thair paars. 



TablalS 

At what grada did you chooaa tha coursa program you andad up with in 
high s chool? 





Appfovad 


OHmt 




VOMtiOMi 


Currieula 




GradiMtM 


Graduatti 


8th grada or balow 


9% 


31% 


9th grada 


25 


37 


10th grada 


35 


23 


1 1th grada 


22 


6 


12th grada 




1 


Norasponsa 


1 


3 


Intarviaw basa: 


(254) 


(257) 



At what grade did you choosa tha couraa 
program you andad up with in high school? 

BBB Vocational Graduatas 
I I Othar Curricula Graduatas 







1 . 


-23% 22% 




9% 


31% 










5% 


1 8th Grade 
i or Below 


9th 
Grade 


I0di 
Grade 


11th 
Grade 
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DM you dMOfft eoum profram wMI* in Mfh tehoot? 





Approwd 


Othw 




VomiomI 


Currieula 




GndwMM 


QraduMM 


Y« 


22% 


16% 


No 


75 


82 


No iHponM 


2 


2 


Intarviaw baw: 


(264) 


(257) 



Half of tht vocational graduaM (48%) who changad programs in high 
school movad from a oollaga praparatory to a vocational curriculum vs4iila 
tha rait movad from ganaral to vocational or v^in vocational curricula. 
Fiva paroant movad from vocational to collaga praparatory although thay 
ara liatad by thak high achoois aa approvad vocational graduatat. Thay ara 
probably among tha small group of vocational graduatas who latar in this 
chaptar ara shown as having gona on to collaga. 

Ovar two*thirds (68%) of vocational graduatas say thay would choosa tha 
sama couraa program if thay wara to maka tha choica today. Among tha 
rast« half would opt for an avan mora vocationally oriantad program viliila 
half would now salact a mora acadamic collaga praparatory program. 



ERLC 
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If y€M wtft to tthooM youf M||h mIiooI pfOfMM mow* wovM yon iliMit 
iho MiM typo off pcoffoni yon ondod up tvHh in M|lh toliool? 







Appffovoii 


OttMT 








CurriOMlt 






QradMMM 


QraduMM 


Yot 




68% 


62% 


No 




29 


34 


Don't know 




3 


4» 


intorviow boio: 




(264) 


(267) 



Approvod vocotionol grodtioiii think thoy got bottor fob ond coroor 
oounioiing in high school than thoir poort fool thoy got Both groups rolo 
ocodomic ooumoling iimiloriy« tomowhoro botMMn ovmgo ond good 

ToMolt 

Roti tho oouMoNng you hod in high tohool* 

Job ond Cofoof Aoodomio/Eduootion 



Appfov^ (hhor Approvod Otfior 
Voeotionol Currioulo Vocotionol Currioulo 
Qfoduoloi Ofodttotot QfoduotH Qroduolii 



5-Exc«ll«nt 


23 


11 


11 


12 


4-Good 


46 


33 


62 


40 


3-NiitlMr good nor bad 


20 


32 


24 


34 


2«Poor 


11 


18 


7 


10 


1-V«rybad 


3 


7 


6 


4 


Avtragt rating on 1 -5 leal* 


3.68* 


3.22* 


3.68 


3.46 


Intarviaw bata: 


(254) 


(267) 


(264) 


(267) 



^Sutisticoily signif icont difforonco. 



ERIC 
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LooMnt bick at hi|h school from lodty't vaniigt pokit« high school 
graduaiM from all cunicula art similar iudg^ 
of success in school* Not unaxpaciadly . vocational graAiatas faai thay did 
battar in fob and caraar danst. Howavar. thoss from othar curricula faal 
thay wara mora mcoasrfui aic making friands. having fun. and in sports. 
Within tha othar curricula group, oollags praparatory studants faal thay 
twara mora succasiful at making good gradas. and doing as wall asparants 
and taachars axpactad. Tha s va ra ga for tha othar curricula group is pultad 
down on thasa acadamic succass ratings by thoss from tha ganaral 
curriculum. 



ERIC 
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TiMtIt 



B ^^^^^ ^^^^Aft K^^^^ ^^^^^ ^^^^^^^ ^MMA A^l^^ M^MA 1^^^ 

bWHIi^ SOTIK W WfWl yW 9Vi VWpR W yW WliiM jW9 f^M Wfy 

•W^^M^P ^^^^^^ ^^N^^M^V^H ^^^^^v ^^^^^JP l^^pV ^^^^^^R^ ^^^P ^^^B l^^R 

ym mm mi mmmmMt (Ratinii tftcwn art ■Mtratw on 1-S tcalt on 
wMeh l^vtry umucoMilul* 2"fiirly imucoiiiful* >mMm iucoMlul nor 
umucoiMM, 4«fairly luooMfui* Sovtry tueoMful) 

App f o»t < Othm 
VoMiionil C^fftoiilt 

Getting to know tho ttichm woll 4M 4A3 
UiminQhowtottMdy 3.60 3*58-(Collogtprtparatorv 

3.63-Gmral 3.49) 



Having fun tt Khool (oourwor 



•etWItte 


4.06* 


4.29* 


Pindino iMM counM of tiihtort 






vtry intirtitjng 


4.18 


4.23 


IMcing ntlsfaetory grata 


4.04 


3J3-(4.09Collagaprap. 






3.82 Ganaral) 


Making friaiMt with othar ttudantt 


4.43 


4.43 


Sports 


3jr 


3.60* 


Eitfiiih dMMt 


3.68 


3.52 


Itotfwmstici dMMS 


3.56 


3.58 


Caratr or job prtpgration rtmmt 


4.23* 


3.56* 




3.24 


3.10 


BaingmyMif 


4.44 


4J2 


Doing at wtll in high tehoot ai my 






partntt wnntad mt to do 


3.68 


3.62-(3.7SCollagaprap. 


LMming how to talic with all kinds 




3.47 Ganaral) 






of paopla 


4.16 


4.00 


Doing at wall at my taachars 






axpaetad ma to do 


3.61 


3.49-(3.50Collagaprap. 






3.48 Ganaral) 


Intaiviaw bata: 


(254) 


(257) 



'Statistically significant diffaranca. 
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VocMionil ooufMs (Mkt mnatm cmptovaMt. Eight out of 10 M|h 
Mhool grtduMM bdd turmrm or pm tkn* jobs wfiUt thty wm* in Nigh 
Mhool. WhMi mk»d if their high tehool work htlpcd th«n obtain wch 

''V^" from 50% of approved vocatiof^ gradu^ 

''Ym'^ from 33% of otfior CMrricuto graduMs 

BmlAM and oo^op courm halpad tha «irlt mon in gattkif summar and 
aftar id^ jobft* Co^* fhop and math daaaai gaiw tha boys 1^ 

Evan graduatat of otfiar curricula nama tha vocational counat thay took ai 
among tha moat halpful for flatting tham aummar and part tima {obc: 
bminati couraat f or tha girli (t«ho alao nama EnglithK and ahop couraat 
for tha t)oyi (tMho alio nama mathamatia). 

Tha yaaif tinaa Mgh tahool andamployfiiafit aoday 

Thraa-fourtN of approvad. raimburaabia vocational graduatas vvho ara 
cunrantly amployad want diraetly from high achool to a full-tima iob (not 
a flummar or tamporary Job). An additional 10% want Immadialaly to 
work part-tima. 

in tha tima which ha$ paaMd sinca tha approvad vocational graduatat laft 
high achool. 69% hava baan amployad tha antira tima. Savan parcant want 
first for furthar aducation, than took a iob. Fiva parcant took a {ob, than 
want back for furthar aducation. and latar ratumad to a iob. Tha othart 
hava had various combinations of activitias inckiding such thingi as stints 
in military sarvica (8%K baing a housawifa, travaling« and unampk>ymant 
prkK to tha iobs thay now hokl. A profllaof thair occupatkm today was 
prasantad in Tabia t paga 2. This shows that a larga proportkm of 
vocational graduatas 19-20 start thair caraars in dartcal and salas jobs 
(51%). By agas 25*26 thair occupational profila shows mora distribution, 
with soma having movad upward into managarial positions (13%). 
Fourtaan parcant of 19*20 yaar old vocatbnal grafluatas and 33% of 25-26 
yaar okls ara dassif iad as fkllM craftsman. 
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By comparison, half of those from the other curricula group who are 
employed today took full-time jok>5 immediately after high school and 
1 1% took part-time jobs. Forty-seven percent of them have been employed 
continuously since high school. 

Half of the cun^ently employed high school graduates have had some 
post-high school education. This proportion is naturally greater among the 
25-26 year okis than among the 19-20 year olds. The wkJe variety of types 
of po6t-high school education are documented in Table 20. 
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Vocational graduates feel more than others do that their high school 
education helped prepare them for their first job and helps them on their 
current one. 

Table 21 

How weN do you feel your high school education helped you or pre pa red 
you for the first full-time year-around-type iob you took after leaving high 
icliool?(Asked only of those whose first activity alter high school was 
full-time job) 



Approved Other 

Vocational Curricula 

Graduates Graduates 

Helped me very much 54%*(70% among business 27%* 

education) 

Helped me a little 32 42 

Did not help at all 12 27 

No response 2 4 

Interview base: (254) (257) 



'Statistically significant diffc^^^,^ dt each rating level on this table. 
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DO YOU FEEL WHAT YOU LEARNED 
IN HIGH SCHOOL. . . 

Prepared you for your first job? 



Helped a Little 




Helped Very 
Much 



Vocational Other 
Graduates Curricula 
Graduates 

Is helpful in what you are doing now? 



Helps 
Somewhat 



Helps 
Very Much 




Vocational 
Graduates 



Other 
Curricula 
Graduates 
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The vocational graduates who went to work directly from school cite 
business, math, shop and English courses as the most immediately useful. 
The courses some wish they had taken, but didn't are also largely in the 
business and mathematics areas. One-fifth feel the social sciences courses 
they took were a waste of time while about 10% think business, English, 
or math were a waste for them personally. 

Attitudes toward education 

Vocational graduates feel more than those from other curricula that high 
schools prepare their students to face the problems of real life, and that 
schools encourage an individual to think for himself. However, they value 
education in the abstract se^'se somewhat less than their peers from other 
curricula do. For example, they agree less than other graduates that the 
more education a person has, the better he can enjoy life, and they agree 
less strongly that going to high school for four years is better than holding 
a job during the same period. 
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AttitudM toward aducation 

To find out your parsonai opiniont and attitudai wa hava dman a numbar 
of statamants paopla hava mada with which you may aithar agraa or 

diiagraa* (Shown are averages on 1*5 scale on which 1"strongly disagree, 
2'^isagree, S'^neither agree nor disagree, 4«agree and S^'strongly agree.) 
Averages above 3 signify agreement with statement at left. 

Aggregate 

Approved Group of 

Vocational Other Curr. 
Graduafs Graduates 

A person can learn morr by going to 



high school for 4 years than by working 






4 years during that time 


3.15* 


3.45* 


The more education a person has, the 






better he is able to enjoy life 


3.26* 


3.44* 


A person is foolish to keep on going to 






school after he finishes high school 






if he can get a job 


2.25* 


2.09* 


A high school education makes a person a 






better citizen of this country 


3.43 


3.35 


Education helps a person to use his leisure 






time to better advantage 


3.69 


3.72 


A high school education is worth all the 






time and effort it requires 


4.00 


3.97 


Our schools encourage an individual to 






think for himself 


3.53* 


3.26* 


Schools prepare their students to face the 






problems of real life when they get out 






of school 


3.01* 


2.64* 


The solutions to the world's problems will 






come through education 


3.37 


3.34 


High school courses are practical 


3.46 


3.46 


interview base: 


(254) 


(257) 



'Statistically significant difference. 
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AttitudM toward aqual opportunity 

Vocationat graduatas parcaivt last diacrimination than thota from othar 
curricula do. Thay agraa mora than othars with tha ttatamant« ''Blacks can 
gat just as far as anyona alsa in this country if thay ara willing to work/' 
Most of tha amptoyad high school graduatas ara in similar agraamant 
howavar, that thosa with ability and willingnass to work can succaad. This 
suggasts thara is still a ganaral subscription to a work athic. 



Tabla24 

Attitudas toward aqual opportunity 

To find out your pafsonal opinions and attitudM wa hava chosan a numbar 
of statantants paopla hava mada with which you may aithar agrac cr 
diiagraa. (Shown ara avaragas on 1*5 scala on which 1«strong|y disagraa« 
2«disagraa, 3«naithar agraa nor disagraa, 4-agraa and 5«strong|y agraa.) 
Avaragas abova 3 signify agraamant with statamant at laft. 



Approvad 

Vocational 

Graduatas 



Aggragata 

Group of 
Othar Curr. 
Graduaf4)i 



Any parson with ability and willingnass 
to work hard has a good chanca of 
baing successful in this country 



4.12 



4.02 



Tha govarnmant ought to guarantee a 
reasonable standard of living to those 
who cannot find work 



3.25 



3.25 



Blacks can get just as far as anyone else 
in this country if they are willing 
to work 



3.90* 



3.46 



Interview base: 



(254) 



(257) 



^Statistically significant difference. 
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Job tttHudtt 

Vocational graduatas ara markadly diffarant from othart among tha 
currantly amployad in thair attitudat towards thair jobs. 

Of particular tignif icanca ara thasa diffarancas: 

Vocational graduatas faal mora that thara is a good futura on 
thair jobs. 

Thay faal mora that thay lika tha paopla thay work with. 

Thay faal more that thay will gat highar pay through promotions. 

Thay disagraa mora that the only thing thay want from a job is a 
paycheck. 

They find their job supervision more satisfactory. 

More try hard to do high quality work. 

They show less desire to change occupations. 

They feel better trained for their present jobs. 

They feel more that they ara doing the kind of work for which 
their educations prepared them. 

Fewer feel their job is temporary. 

More feel their emptoyer cares about safe working conditions. 

Fewer feel it is OK to be absent when they feel like it. 

Young adults from both groups, however, tend to be somewhat dissatisfied 
with their pay. 

Overall, the number of job attitudes upon which the approved vocational 
education graduates as a group show differences with their peers from 
other curricula is marked in Table 25. All of these differences are in a 
direction which shouW make employers favor the vocational graduates as 
employees who have been presented with a more positive outlook on jobs. 
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(Shown «rf MtriiM on a 1 -6 icolt on whkh iMtronfty Wu^m, 2»diw|r0t. 3«nttttMr at^ttof di«aortt.4''«ffttand 
Sntronflv a|rot.) A«tr«|ti itoovt 3 ufnify ag n trntnt with ttMtmtftt at Ml. 
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Thtft it • food futurt for mo on 


















3.33^' 


ffiy Job 


37« 


3.60 


3.55 


3.73 


366* 


3.36 


3.26 


3.26 


My Job is boring 


2.44 


2.16 


2.42 


2.50 


2J9 


2.49 


2.44 


2.55 


250 


1 Uktthopiopio 1 work with 


4.00 


4.34 


4.21 


4.15 


4.19* 


3.70 


3.69 


3.86 


3 60* 


1 will fit mort pmf by promoiioni 


3.74 


3.66 


3.77 


3.23 


3.69* 


3.44 


3.54 


339 


3 45* 


Tht only tMnf 1 want from my |ob 




















it tho pcy ehocfc 


2.S2 


2.16 


2.11 


2.36 


2.29* 


2.51 


256 


2.66 


256* 


1 htwo food luponrition ot worH 


3 76 


406 


3.65 


3.77 


3.66* 


3.44 


363 


356 


3 53* 


1 try btrd lo do bifh quality wo«k 


4.23 


4.36 


4.36 


4.31 


4.32* 


3.80 


395 


392 


367* 


1 would Mif 10 chant* to Motbar 






















2.95 


2.60 


2.74 


2.54 


2.80* 


295 


2 82 


3.13 


296* 


1 wtll only fat mort oay bfttayinff 




















on tba Job a loof tima (taniority) 


3.00 


2.70 


2.95 


2.81 


2.90 


284 


2 67 


2 87 


2 81 


1 would Uka to cbanft to adiffarant 




















amplovar but katp tama ktnd of 




















work 


2.56 


106 


242 


236 


2 37 


2 45 


2.56 


2 42 


2 47 


1 am vary wall trainad for my 




















praaantjob 


3J0 


4.06 


3.00 


3.66 


394* 


347 


3.61 


355 


353 


1 work to Moport my family 


2.83 


2.66 


2 13 


3.36 


2.59* 


2.91 


2 72 


296 


2 89* 


Thit it ttw kmd of work for wfiich my 




















aducation praparad ma 


3.23 


3.04 


3.54 


3 35 


3 32* 


2 74 


286 


249 


2 69* 


Tha pay it futt for my trammf 




















and axparianoa 


3.00 


2.70 


266 


265 


280 


295 


2.89 


2.99 


295 


1 oontidar my job ttmporary for ma 


2.62 


2.52 


2.72 


2 77 


2 72* 


3 01 


2 81 


300 


2 96* 


My amployar carat about safa 




















workmf conditiont 


4.15 


4.32 


404 


3 77 


4 10* 


361 


3 81 


3 73 


3 69* 


Ift OK for ma to ba abaant whan 




















1 faal Ilka it 


2.16 


168 


2 01 


2 42 


2 07* 


2 53 


2 16 


2 12 


2.31 


llika my job 


3.64 


406 


4 01 


3.92 


396 


3.59 


3.70 


360 


362 


Intarviaw bata- 


(62) 


(50) 


(06) 


(26) 


(254) 


(117) 


(57) 


(83) 


(257) 



1 



n 11 J 



'SutKticiMv ngnifietnt difftrtnct b*twMn voulionai and other curricula yaduatet. 
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VMM ■ MVfWfvvy ^^MmvmMi 

Vocational graduatai havt lata axpactation of continuing thair aducation 

than othar amployad young adults do. 

Do yoM plan to gat moia aduaation in tha fmura? 



1»20yaaroMi Yai 

Approvad vocational graduatas 57% 

Othar curricula graduatas 7 1 

26-26 yaar oMs 

Approvad vocational graduatas 57 

Othar curricula graduatas 74 



Tha raasons thosa vocational graduatas who plan mora aducation nama for 
obuining it: (1) to mova up to a battar or mora Intarasting iob (50%), (2) 
for parsonal anrichmant and anioymant (39%), (3) to ba mora compatant 
at tha prasant work (10%), and (4) raquirad for gatting mora pay (7%). 

Among thosa who plan furthar aducation, tha kinds of institutions and 
programs in which thay axpact to anroll ara: appranticaship (18%), junior 
or community collaga (16%), tachnical instituta (13%), adult or continuing 
non-cradit aducation (13%), public vocational or businass school (12%), 
4-yaar collaga or univarsity (10%), privata vocatk>nal or businass school 
(8%), and go on to graduata school (6%). 

Now and tha futiira 

Tha young adults intarviawad wera askad what thay wouk< *ika to ba doing 
in thair job or caraar tan yaars from now. Twanty paroant of tha mala 
vocational graduatas and 1 1% of tha wonm tM thay wouW lika to ba in a 
managamant or suparvisory position. Savantaan parcant of tha man and 
3% of tha woman wouM lika to own thair own businassas. 

Thirty parcant of tha woman would choosa to ba housawivas 10 yaars 
hanca. Twanty-ona parcant of tha man and 7% of the woman wouki 
choosa to do tha sama thing thay ara doing now. 

Nina parcant of vocational graduatas say simply that thay wouM lika to ba 
"succassful" and 5% say thay wouM lika to ba in contact with othar 
paopla and halping paopla. Tha rast giva a variaty of answars including 
mora education and particular caraar skills or occupations as goals for tha 
next decade. 
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Ofipitt tMr mort potitivt attitudts toward thtir prtftnt iobt« young 
•duhs who art vocational graduatat ara no diffarant from thair amployad 
paart in maaturai of ovarall happina« and IHa satisfaction now. In both 
curricula samplas, slightly mora than onaouartar faal that what thay ara 
doing now is battsr than what thay axpactad to ba doing by now; slightly 
lass than half faal it is about tha sama; and ona^iuartar say what thay ara 
doing is not as good as thay had axpactad. 

Only 15% find thair prasant lifa not vary satisfying. Ona-fifth find thair 
prasant lifa complataly satisfying, and a two*thirds majority ara 
in*batwaan« saying lifa is "pratty satisfying " 

Tha amployad young aduK. whathar vocationally or noR-vocationally 
aducatad« has a positiva outlook on lifa. Ninaty-two parcant agraa that 
thay look forward to tha naxt f iva yaars. 

Summary 

Mora than othar high school graduatas, vocational studants dackJad on 
thair coursa program bacausa it was what thay raally wantad. Thay tand to 
hava chosan thair program somawhat latar in thair high school caraars« and 
giva battar ratings to thair high school job and caraar counsaling. 

Thair faalings of succass in high school ara similar to thosa from othar 
curricula. Thair attitudas toward aducation ara somawhat similar axcapt 
that thay faal mora that high schools prapara thair studants to faca tha 
problams of raal lifa, and somawhat lass that tha mora aducation a parson 
has tha mora ha anjoys lifa. 

Vocational graduatas cradit vocational coursas as a raal assist in gatting 
summar jobs as taanagars, and thoas from othar curricula found vocational 
coursas such as typing halpful for tha sama raason. 

Vocational graduatas faal significantly mora than othars that thair high 
school aducations praparad tham for thair first full-tima post-high school 
job and that what thay laamad in high school halps tham with what thay 
ara doing today. A smaller proportion of vocational graduatas than thosa 
from othar curricula plan to continue aducation in tha future. 

A variety of job attitudes are markedly more positive among tha 
vocational graduates than among graduates of other curricula. 
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CHAPTER FOUR 



SUMMARY 

Pmoiiil iniwvi«wtwhh 611 •mptoytdgriduatnof Ohio high tchoolt and 
thiir 511 iiwmdiif tmptoyiMnt lupirvitoft dtmo?i tUatt that approvad^ 
ralmbgnabia vocational aducation - ai it wai offarad to tha clawai of 
1964 and 1970 - ia ahowing poaitiva and damonttrabia banafits for 
amployart and amployaaa* 

Thaaa banafits afa ihoiMn by compariaoni batifvaan 254 gradMatai of 
approvad^ raimbumbla vocational aducation and 257 graduatas in a 
matchad lampia from othar curricula. 

Saiployafa raaa thalr aniployaaa 

Employart of tha vocational graduatai giva thair amployaai highar ratings 
on a numbar of attributaa than do thoia who anH>loy graduatas of othar 
curricula. In particular, vocational graduatas ara {udgad battar than an 
aggragata lampla of collaga praparatory and ganaral curriculum graduatas 
on: 

Skills for antry laval amploymant 

Taehnical knowiadga for antry laval amploymant 

Willingnass to laam naw job skills or taka training 

Ability to folkMV suggastions 

Work habits 

Promotabia 

Attitudas toward company or ampk>yar 



Whan amptoyaas ara ratad by thair ampk>yars on such othar qualitias as 
skills for prasant job; rasponsibility; tachnttal knowladga; prkia of 
craftsmanship; ability to work with othars; craativity; ambition and 
motivation; adaptability; accuracy, kiganuity; and ability to maat tha 
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public, vocational graduatts ara judgad aqual to ihoia from othar 
curricuia. On no attributa do thatr amployars rata tham lowar ;han do 
ainployars of thoaa from othar curricula rata thatr amployaat, although 
within tha aggragata lampla of graduatat of othar curricula tha collaga 
praparatory group t$ ratad highar on soma attributM and comparabia on 
othars to tha vocational group. 

Employars of woman vocational graduatas giva lomawhat highar ratings to 
thair ampH>yaat on all attributas maaiurad than do tha amployars of man. 
Thaaa diffarancas ara significantly battar on willingnass to laam naw iob 
skills, adaptability to changa, attitudas toward tha amployar, and concam 
for safaty. Savanty four paroant of amployad woman vocational graduatas 
studiad businass aducation. 

Employars of vocational graduatas and amployars of thosa from othar 
curricula faal similarly about whathar tha young adulu working for tham 
hava suparvisory potantial (62% yash whathar high school praparation was 
"about right" - rathar than too ganarat or spadf ic (63% yash and whathar 
or not thay wouki saafc a parson with similar uaining for a similar position 
(80% yas). Rmpk>yars of both groups avakiata absantaaism similarly. 
Two-thirds ara satisfied with tha praparatk>n tha amployaa had in high 
school. 

Tha 30% of amployars who think vocational graduatas coukJ hava baen 
battar praparad by thatr high schools opt for still mora vocational training; 
more attention to such basics as math, English aiid spelling; more training 
in public speaking; off ica skills; and responsibility. 

Vocational graduatas k>ok back at their high school experiences 

Sixty-nine percent of approved, reimbursable vocational graduates chose 
their course program in high school because it was "what I really wanted." 
Fifty-one percent of those from other curricula chose for this same reason. 

Because the choice was their own for so many vocational students they 
tend to have selected their curriculum later than did those from college 
preparatory, non-approved vocational, and general programs. Nearly all 
vocational graduates made their selection between 9th and 11th grades, 
one-third of them doing so in 10th grade. 

Now at ages 19 20 or 25-26, 68% of the vocational graduates say they 
woukl make the same course program choice today. Among those who 
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would choose differently now, half would select an even more vocationally 
oriented program and half would select a more academic college 
preparatory one. 

Looking back at their high schools, graduates of approved vocational 
education programs rate the job and career counseling they had there 
significantly better than do those from other curricula. They rate their 
academic/education counseling similarly.. 

There are few differences in the feelings of success in high school of 
vocational graduates when compared to these feelings among graduates of 
other curricula. As might be expected, they felt more successful in job and 
career courses. However, they felt somewhat less successful at sports and 
having fun. 

Vocational graduates found high school courses helped them get part-time 
and summer jobs while in high school more than other graduates did. Even 
among those from other curricula, it was most often the busir^ess and shop 
courses which made them employable as teenagers. 

Vocational graduates say the single most important thing they learned in 
high school came from a course or courses, while graduates of other 
curricula say tht single most important thing they learned in high school 
was how to get along with and communicate with people. 

The years since high school 

Three-fourths of vocational graduates went directly from high school to a 
full-time job. Half (54%) of those Immediately-employed say their high 
school education helped them very much as preparation for that first job. 
Another one*third say high school helped them a little. 

Half (49%) of approved vocational Graduates have obtained further 
education since high school in a wkJe variety of apprenticeship, non-credit, 
and credit programs. Fifty-seven percent expect to get more education in 
the future. This is less than the 72% expectation among graduates of other 
curricula. 

Today the occupational and income profiles of vocational graduates 
compare with those of others as follows: 



ERLC 
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Occupations of young aduh tmploytts by ommus csttgorits 

ApfNOVMl Vocation^ Other Cumcuto 
Eduortion Gradurtt Gndutts 





Age 

19-20 


Age 

25-26 


Age 

19-20 


Age 

25-26 


Professional/Technical 


3% 


3% 


2% 


16% 


Farm owner/Manager 


1 


3 






Business officials 


6 


13 


1 


10 


Clerical/Sales 


51 


20 


41 


22 


Skilled craftsinen/Foremen 


14 


33 


9 


14 


Operative/Kindred workers 










(unskilled) 


12 


20 


9 


22 


Service workers/Laborers 


10 


7 


20 


12 


Others 


2 




16 


2 


Individual income 












Approved Vocatkmai Other Curricula 




Graduates 


Graduates 




Age 


Age 


Age 


Age 




19-20 


25-26 


19-20 


25-26 


Less than $3,000 


11% 


3% 


36% 


2% 


$3,000-4,999 


30 


3 


29 


6 


$5,000-5,999 


24 


20 


13 


7 


$6,000-6,999 


13 


10 


11 


12 


$7,000-7,999 


15 


27 


6 


35 


$10,000-14,999 


1 


27 


2 


16 


$15,000 and over 








3' 



'These individuals were college preparatory in high school and are 
probably college graduates now. 
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Tht attHudts of approved vocatiofMl tdiw^^ 

Vocational graduates feel significantly more than other graduates that 
what they learned in high school is helpful in what they are doing now. 
They are similar to other graduates in finding that life now has met their 
high school expectations. Three-fourths find their expectations have been 
matched or bettered, while one-fourth say their aspirations have not been 
met. 

When attitudes toward education, equal opportunity and the future are 
compared with those of other graduates, vocational graduates differ in 
ttiese ways: 

They agree, but agree less than other graduates, that a person can 
learn more by going to high school than by working for 4 years. 

They agree, but less than others, that the more education a 
person has, the better he is able to enjoy life. 

They disagree that a person is foolish to keep on going to school 
after he finishes high school if he can get a job, tMJt disagree less 
than others. 

They feel more that our schooSs encourage an indivklual to think 
for himself.. 

They feel more that schools prepare their students to face the 
problems of real life. 

They appear to subscribe more strongly to the work ethic and 
perceive less disaimination because they agree more than others 
that blacks can get just as far as anyone else if they are willing to 
work. 

Like those from other curricula, these young adults k>ok forward 
to the future. 
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The really big difference betvween vocational graduate and those from 
other curricula, however, is in their more positive attitudes toward their 
jobs. 

Vocational graduates feel more that there is a good future on 
their [obs. 

They feel more that they like the people they work with. 

They feel more that they will get higher pay through promotions. 

They disagree more that the only thing they want from a job is a 
paycheck. 

They find their job supervision more satisfactory. 

More try hard to do high quality work. 

They show less desire to change occupations. 

They feel better trained for their present jobs. 

They feel more that they are doing the kind of work for which 
their educations prepared them. 

Fewer feel their job is temporary. 

More feel their employer cares about safe working conditions. 
Fewer feel it is OK to be absent when they feel like it. 
Concluding remarks 

Empk>yers are rating young graduates of approved vocational education 
either equal or significantly better than an aggregate group of graduates of 
other programs on job-related attributes. Former vocational students 
command better pay in the years immediately after high school than do 
those from other curricula who are employed. 

At ages 19-20 and 25-26 vocational graduates are significantly more 
positive than their employed peers in their attitudes toward their jobs^ 
their satisfaction with their employers, their expectations for promotion, 
and in striving to do quality work. 

They are similar to their peers in finding that life now matches or betters 
their high school expectations - for three-fourths it does. Ninety-four 
percent are looking forward to the next five years. 
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STATISTICAL APPENDIX 
AND STUDY METHODOLOGY 



Samples 

Four separate samples are used in this study, and one of these was selected 
in two stages. Therefore, it is necessary to describe a number of steps in 
the sampling process. 

Every interview in the study was part of a matched employee-employer 
pair in which the young aault employee was interviewed firsft, and later his 
immediate employment supervisor. This means that more employee 
interviews were completed than could finally be used. The employee 
interview had to be dropped if his employment supervisor was unwilling to 
participate. 

Both employer samples were obtained by using the name of the individual 
whom the young adult indicated at the end of his interview as his 
immediate job supervisor.^ 

Samples used in the study were: 

254 graduates of approved reimbursable vocational education 
programs. 

45 currently employed and interviewed in July-August 
1971 as part of young adult study for Division of Planning 
and Evaluation, Department of Education, State of Ohio. 

209 oversample selected on basis to be described below. 
Interviewed July-August 1972. 

254 employment supervisors of the above vocational graduates. 
Interviewed June*July*August 1972. 

257 graduates of college preparatory, non-approved vocational, 
and general curricula, currently employed and chosen as closely 
as possible to match demographics of the approved vocational 
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group. Interviewed in July-August 1971 as part of young adult 
study for Ohio Department of Education. 

257 employment supervisors of the above non-approved 
vocational graduates. Interviewed June-July-August 1972. 

Since 302 of the young adults were interviewed as part of the 1971 Ohio 
Department of Education study, it is first necessary to review their 
method of selection. This is described in more detail in the study report 
now on file in the Division of Planning and Evaluation, Department of 
Education.^ 

In brief, an area probability-proportionate-to-size sample containing 300 
sampling points and a total of 60,000 homes was drawn for the State of 
Ohio on the basis of the 1970 U.S. Census count of occupied dwelling 
units. Each of these 60,000 homes was canvassed in the summer of 1971 
by a professional interviewer to identify residents born in 1952 (then 19 
years old) and 1946 (then 25 years old). On the basis of census data on age 
distribution it had been estimated that 2820 persons born in these years 
should live in these homes (the definition of living being using the ^ome as 
the permanent address). Interviewers actually identified 2669 such 
individuals and later completed hour-long interviews with 70% of them 
who had had their last year of high school in Ohio, 1811 interviews in all. 

As part of each interview the employment of each respondent was 
recorded, the name of his immediate job supervisor, and the high school 
from which he graduated. A great many of these individuals of 19 and 25 
were students and housewives not cunrently in the labor force. 

After interviews were completed, a short questionnaire was sent to the 
high school of each respondent with a covering letter on Department of 
Education letterhead. This questionnaire asked for designation of the 
student's curriculum program (and if vocational, whether approved 
reimbursable), date of graduation or leaving school, quartile in class, and 
other record data. 

^Bryant, Barbara Everitt "Young Adults Look Back at their High School 
Exptriencts/' Appendix I.. (Detroit: Market Opinion Research. Unpublished report 
1972) 
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One hundred and thirty-five graduates of approved, reimbursable 
vocational education were Identified among the 1811 persons interviewed. 
Of these only 82 were currently employed. The majority of those 
unemployed were full*tlme housewives, but some approved vocational 
education graduates were full-time students. Employment supervisor 
interviews were completed with 45 employers of the 82. Some employers 
were unwilling to participate, and the fact that this study was conducted 
one year after the Initial study made tracking more difficult. 

The Ohio Advisory Council for Vocational Education wished to conduct 
this study with a sample of 250 employed vocational education students, 
and their employers. This meant obtaining an oversample of at least 205 
employee-employer pair interviews. 

To draw the oversample, a list was made up of the high schools in the 
original sample which the 135 approved vocational graduates (both 
currently employed and those not in the labor force) attended. The list 
came to 99 schools. The Ohio Advisory Council for Vocational Education 
wrote to each of these schools and asked for randomly drawn names of 
graduates of the classes of 1970 and 1964. The requests for names were in 
proportion to the number of students from each class and school in the 
original sample. Year of graduation, sex, and enrollment in either trade 
and industrial, distributive, business education, agriculture, or home 
economics was chosen to match the profile of approved vocational 
education graduates identified in the earlier study. Seven names were used 
from each school for each final pair of employee-employer interviews 
needed.. This was to account for the expectation that only half of the 
students would currently be employed, address records from high schools 
would not be up to date - particularly for the class of 1964 - and not all 
employers would participate. 

The profile of approved, vocational education graduates from the 
statewide Ohio Department of Education study, and the profile of 
graduates among the 254 with whom Interviews were completed for this 
study are shown: 



Statewicte profito of 
approvtd, voettional 
gradiwtM from 1971 
Dtpartmant of 
Education young 
adult study 



Curriculum: 



Technical and industrial 32% 

Distributive 19 

Business ^ucation 38 
Home economics (job oriented) 4 
Agriculture 7 

Sex: 

Male 49 

Female 51 

Age: 

Born 1946 13 

Born 1952 87 

Race: 

White and others 86 

Black 14 

Quarter in high school class: 

Top 1/4th 14 

2nd 1/4th 27 

3rd 1/4th 32 

Bottom 1/4th 27 

Don't know — 



Profile of interviews 
completed with 
approved vocationai 
graduates for current 
study* 



32% 

20 

38 

3 

7 



51 
49 



12 
88 



92 

7 



17 
40 
22 
6 

16* 



^Quarters in Department of Education study obtained from high school 
records while those in oversample for this study were self reported. 
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The matched sample of graduates from other curricula was selected from 
the 484 names of those who were (1) high school graduates, (2) currently 
employed, and (3) had given the names of their immediate employment 
supervisor. Again there were some problems of tracking because of the 
year's time elapsed between the young adult interviews and the attempts 
to contact employers. However, with considerable efforts at tracking, 
interviews were completed with 257 employers. The profiles of young 
adulU from approved vocational education and from other curricula match 
closely enough that it was felt no weighing of samples was called for. 
Differences such as those in class quarter are shown from both this, and 
the earlier Department of Education study to be true differences between 
vocational and other curricula groups. The smaller proportion of those 
born in 1946 in the vocational sample reflects the lower number of 
approved, reimbursable vocational offerings in earlier years. 







Approved 










Vocational 


Other 








Graduate 


Curricula 






Sample 


Sample 




Quarter in high school clan: 




Number 


% 


Numjer 


Top 1/4th 


17% 


42 


19% 


48 


2nd 1/4th 


40 


102 


30 


76 


3rd 1/4th 


22 


56 


24 


61 


Bottom 1/4th 


6 


14 


23 


58 


Don't know* 


16 


40 


5 


14 


Sax: 










Male 


51 


130 


5B 


150 


Female 


49 


124 


40 


104 


Race: 










Black 


7 


17 


14 


35 


White and other 


93 


234 


B5 


217 


Age: 










Born 1946 


12 


30 


33 


86 


Born 1952 


88 


224 


67 


171 


Marital itatui: 










Single 


69 


176 


69 


17B 


Married 


2B 


70 


26 


68 


Separated, divorced 


3 


7 


5 


11 



^Quarters in Department of Education study obtained from high school 
records while those in oversample for this study were self leported. 
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Approvtd 
Vocational 
Graduata 
Sampla 



Olhar 
Curricula 
Sampla 



By tvpa of curricula: % Number % Numbar 

Trade and Industrial 32% 82 . . 

Business education 3B 96 - - 

Distributive IB 40 

Agriculture 7 IB - - 

Home Economics (job-oriented) SB - - 

College Pref>aratory - - 46 117 
Vocational program not 

approved as reimbursable - - 22 57 

General - - 32 83 



There appears to be little difference in family socio-economic status when 
the sample of approved, vocational graduates is compared with the 
matched sample from other curricula. Three measures often used for 
socio-economic status are mother's and father's levels of education and 
father's occupation. These are reported for the two samples in the 
following table. 



Socioeconomic status measures 

What was the highest grade of school completed by your mother? 
What was the highest grade of school completed by your father? 
What is/was your father's occupation? 
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Approved Othtr Approvtd Ottwr 
Voctlional Curricula Vocational Curricula 
Qraduaiat Qraduatat Qraduatat QraduatH 



Gradt ichool or l«s 


12% 


10% 


17% 


21% 


Somt high school 


28 


23 


28 


24 


Graduattd high tchool 


47 


52 


40 


34 


Somt collage 


5 


8 


6 


12 


Graduattd collaga 


4 


5 


5 


5 


Post graduate work 








2 




Approved 


Other 








Vocational 


Curricula 






Fathar's oocuoation 


GraduatH 


Graduates 






Retirad 


3% 


2% 






Unemployad/Diiablad 


2 


2 






Service worken/Laborers 


10 


7 






Operatives/Kindred workers 








(unskilled) 


17 


19 






Skilled craftsmen 


24 


32 






Clerteal/Sales 


7 


9 






Officials/Business owners 


17 


15 






Farm owners/Managers 


6 


2 






Professional/Technical 


6 


e 







Inlarviawi 

Interviews were conducted using structured questionnaires developed 
jointly by professional personnel of the Division of Planning and 
Evaluation, Department of Education, State of Ohio, and Market Opinion 
Research (for young adulU) and by the Ohio Advisory Council for 
Vocational Education and Market Opinion Research (for employers). 

Professional interviewers conducted at-home and in-place-of^work 
interviews with each {(Toup, respectively. 
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Coding afid Data Prooasiing 

Coding, ktypunching and computer runs of data were made by Market 
Opinion Research. 

Sampling Error Tolerance and Statistically Significant Differences betvveen 
Subgroups 

Sampling error tolerance at 95% confidence level is: 

+6.3% for each of the four samples of 254/257 

-('4.5% for either of the samples of 51 1 young aduitt or employers 

Ninety-five percent confidence means that if repeated samples were drawn 
in the same menner, in 95 out of 100 the percent giving an answer in the 
sample would fall within this tolerance of the true value in the population 
from which the samples were drawn. 

In a study such as this, it is often important to know whether two 
subgroups in the samples are giving statistically significantly different 
answers, that is, differences greater than could be caused by sampling 
error. Throughout this report, differences between group means are starred 
if they are significant on the basis of a t-test. Differences in percentages 
between two groups are starred on the basis of a significance test for 
difference in proportions. All tesu for significance are at the .05 level, and 
based on the sample sizes of the subgroups reported. 
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